!UNE !ULY laboursmart “= ‘

ISTANCE LEARNING ISTANCE LEARNING

JUNE JuLy JuLy

02 3HRS 07 3HRS 28 3HRS

INVESTIGATING GUIDE TO PROTECTION
& CHARGING IN ) EMPLOYMENT OF PERSONAL

DISCIPLINARY : EQUITY INFORMATION ACT
HEARINGS (POPIA)

JuLyY

1 4 3HRS

MANAGING
DAY TO DAY HR

JUNE

. ‘ 2 3 f JULY
20 3HRS e 21 6HRS

INCAPACITY, POOR mmal INITIATING
PERFORMANCE & & CHAIRING

ILL-HEALTH DISCIPLINARY
HEARINGS

AUGUST laboursmart “=» ‘ SEPTEMBER laboursmart “=» ‘

DISTANCE LEARNING DISTANCE LEARNING

AUGUST AUGUST AUGUST SEPTEMBER SEPTEMBER

04 3HRS 25+26 9HRS 29 3HRS 08 3HRS 29 3HRS

CROSS EXAMINATION CONDUCTING PROTECTION GUIDETO MANAGING
SKILLS CONCILIATIONS & OF PERSONAL EMPLOYMENT EQUITY  DISCIPLINE IN THE

ARBITRATIONS IN THE [ INFORMATION ACT WORKPLACE
CCMA (POPIA) & PAIA '

AUGUST N SEPTEMBER

1 13HRS | 1 5 6HRS

BASIC LABOUR INITIATING &

RELATIONS g CHAIRING IN
DISCIPLINARY
HEARINGS

AUGUST i T 8 o RERLT SEPTEMBER

1 8 3HRS ~~b LR e 22 3HRS

INCAPACITY, POOR | ] [E Sl DEALING WITH
PERFORMANCE & ILL- . [ | Qi B8 B GRIEVANCE IN THE
HEALTH '- : by WORKPLACE




